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«AnbpaCrpaxoBaHue» Bowna B Ton-5 ny4ywmx paboronareneit B CErMeHTe CTpaxoBaHNs no
pe3ynbTaram uccnenoBsaHus, nposeneHHoro no 3akady Randstad Employer Brand Research n
ANCOR.

NccnepnoBaHue npoBoanTcst BocbMoli pa3. OHO onpenensieT camble npuBiekaTenbHble
oTpacnu u komnaHum-paboTopaTtenu 1 no3BoNsSeT Nyywe NoHATb rNy6uHHbIE TPEHObl Ha
KaLpOBOM pbiHKE.

B atom rony B rno6anbHOM onpoce NpuHanu yyactme 34 cTpaHbl, COBOKYMHO COCTaBNSWmE
80% MVpPOBO 9KOHOMUKW. B Kax 4ol CTpaHe Npoxoamn onpoc TPyLoCcnocobHOro HaceneHus B
Bo3pacTe oT 18 no 65 neT, nioam oTBEYaANM Ha BONPOCHI O TOM, Kak OHW BbibupatoT paborTy,
Kak 4acTO MEHSI0T ee, rae viyT, Ha OCHOBaHWM Yero OTAaloT NpeanoyYTeHne Tom Uav NHom
KoMMnaHuu.

B uncne BaxHemwmnx Kputepmes xopowero pabotonatens B 3TOM rofy PeCrnoHOeHTbI
OTMETMNN: XopoLyto onnaty Tpyaa — 78%, PUHAHCOBYO CTabUNbHOCTb — 78%, KapbepHbIl
pocT — 60%, NpuATHYtO0 pabouyto atmoctepy — 59% n nHTepecHble 3anadin — 57%.

«CnnbHas 1 BOBNEYEHHas KoMaHa — 3aor ycnewHor paboTbl, NO3TOMY Mbl AeNaeM Bce
BO3MOXHOE A5l PACKPbITUS NMOTeHUMana Kaxnoro cotpyaHvka. Ml 3a6oTmMcs o Halem
KONNeKTnBe, MHBECTUPYEM B ero bnarononyyme, 1 paboTHMKM 3TO 3HAOT U LEHAT. Bbicokune
no3uuun B peiTrHre — aTo Hawa obwas nobena, NPU3HaHMe He TONbKO BHYTPW KONNEKTMBA,
HO W N3BHE, a 3HAYUT, Mbl HA NPaBUNbHOM MyTK. I Mbl MOHMMaeEM, Ha YeM crneayeT
COCpenoTouMThCs Aanble, 4Tobbl B Oyaywem ctatb ewe 6onee npmenekaTenbHbIM
paboTonaTtenem onsi CBOMX COTPYAHMKOB M KaHOMOaToB», — roBoput AHHa EdhpemoBa,
avpekTop no nepcoHany «AnbdpaCTpaxoBaHue».




